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Minnesota

Local Weather Alert

@ Winter Storm Warning for Hennepin, MN

From 3:00 PM CDT, Wed., May 01, 2013 until 7:00 PM CDT, Thu., May 02, 2013

Other affected areas:
Chisago, MN; Hennepin, MN; Anoka, MN; Ramsey, MN; Washington, MN; Sibley, MN; Carver, MN; Scott,
MN; Dakota, MN; Brown, MN; Nicollet, MN; Le Sueur, MN; Rice, MN; Goodhue, MN; Watonwan, MN; Blue More™

Issued by The National Weather Service
Minneapolis, MN

Wed, May 1, 2013, 3:54 AM CDT

... WINTER STORM WARNING IN EFFECT FROM 3  Local Radar Map

PM THIS AFTERNOON TO 7 PM CDT THURSDAY...  exandria - T L
THE NATIONAL WEATHER SERVICE IN TWIN g * 5 r— >\
CITIES/CHANHASSEN HAS ISSUED A WINTER Melrose s2),  StCloud .\ newe| L. cumbertand N
STORM WARNING FOR HEAVY SNOW... WHICH IS e 3
IN EFFECT FROM 3 PM THIS AFTERNOON TO 7 L7
PM CDT THURSDAY. S . . Coon Rapids

5 -~ ,‘x@ | Boyceville
* TIMING: RAIN THIS MORNING WILL TRANSITION Minneapolis | .
OVER TO SNOW BY MID AFTERNOON. SNOW WILL = e , 944
THEN CONTINUE IN PERIODIC BANDS THROUGH Eden Prairie & gjoomington
TONIGHT AND TAPER OFF DURING THE DAY AP # e e s |
THURSDAY. SNOW MAY BE HEAVY AT TIMES T / Red'Wing
THIS EVENING THROUGH THE EARLY MORNING New Ulm, Earibault
HOURS. Updated May 1, 2013, 8:45am CDT
* SNOW ACCUMULATION: 6 TO 9 INCHES. Weather in Motion® | Enlarge Map T
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The Ongoing Change

* More radical

* More expectations

- D
. More)r “imagination”

More “FAST”
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More “FAST”

% of US
Households CONSUMPTION SPREADS FASTER TODAY
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Not so long ago.

=  1In 1900, <10% of families owned a stove, or had access to
electricity or phones

In 1915, <10% owned a car

In 1930, <10% owned a fridge or washer

In 1945, <10% owned a dryer or air-conditioning
In 1960, <10% owned a dishwasher or colour TV
In 1975, <10% owned a microwave

In 1990, <10% owned a cell phone or Internet

N 20 20 R

\”

Today.. more than 90% own all the above.
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The Key To Success

alignment
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Re-Imagination of Recruiting / Hiring. ..

THEN...

Job Fairs / Campus Recruiting Events /
Paper Resumes

NOW...

(LinkedIn)
Online Resumes / Social Relevancy For
Recruiters / Searchable Skill Sets /
Endorsements / Recommendations
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Re-Imagination of News + Information Flow...
THEN... NOW...

(Twitter)
Delayed / Dedicated Reporters + Cameramen / Real-Time / Citizen Reporting via
Regional or National Reach Mobile Devices / Global Reach
twihber Home Profile Find People Settings Help Sign out

http://twitpic.com/135xa - There's a
plane in the Hudson. I'm on the ferry
going to pick up the people. Crazy.

BREAKIN}? MNMEWS
DSON RIVER NEAR MA
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Re-Imagination of Knowledge...

THEN...
(Print Copies / Updated

Annually)

NOW...
(Accessible Everywhere / Updated

Real-Time / Everyone Can
Contribute)

KPCB

“ > C n enwikipedia oeg, ik
o Croate accourt & Logh |5
. -
Fa 0 Mo Pags Talk Read View souce View hiztory Q
s ¥
gl
Welcome to Wikipedia, . #etn « Hiztory =
WIKIPEDIA e Fae encrdopedta that ampons can edt e Blograghy e« Mahematics e Tachnology

The Froe Bncychopedia

Van page
antents

Racent changes

Contat Wiipada
» Tocibae

» Proveapon

. 7 artices

Englsn

From today™s featured article

The Cologne War (1533
B3) davastated the
Electorate of C

e, present-day
Noth Rhine-Westphalia, in Germany The war
occumed within the contest of the Protestant
Reformation n any and tha subsaguent
rter-Reformation. and concurently with the O
Revolt and the Franch Wars of Ralgion Tha confict
ad the prnciple of acclemiasticsl reserat
which had Bean inchidad in the ralgious Paace
Aungesurg (1555). This pinciple excluded. or
enved” the acchlsiastical temitones of the Haoly
a1 Empire from the application of cus
00 or "who ndes, his ralgion”, &5 tha
pomary means to determne the rebgon of 3 temtory

h

Sonce « A portais

(pectued) wins the

Orivers’ Championship B
for the thind consecutha —‘ =
year
 In Canadian fostbal, the Toronto
Asganauts datast the Calgary
Stampaders to win the 100th Grey
Cup
* A fire at a clothing factory in Dhaka
Bangladesh. kils o least 112 prople
* Egyptian Prasidant Moha Norsi
=g fop

authority
* Isracl and Hamas a3rea 10 3 caaselva

to conclude » weekdong escalation in

Boatilities in Scutham Iscasd and the




Re-Imagination of Health Awareness. ..

THEN...

Awareness Campaigns /
Physician Visits

KPCB

@

NOW...

(Nike+ / Jawbone UP)
Always-On Tracking + Syncing + Analytics /
Quantified Self
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...Re-Imagination of Data —

Big to Bigger to Bigger and It’s Still “The Wild West”

Amount of global digital information created & shared — from
documents to pictures to tweets - grew 9x in five years to nearly 2
zettabytes™ in 2011, per IDC
Global Digital Information Created & Shared, 2005 — 2015E
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What is driving this need to
transform the way people work?

Shift to Rethinking Talent Workforce
the ;Ioud Management 2020

Consumer Grade Importance of Mobile
Expectations Individual & Team Social
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Talent Management

* Retirement rate increasing

* Graduation rate decreasing Talent

\ELEEC

* Continued shift from manufacturing economy to
knowledge economy

* Talent now considered organizations’ competitive
edge

All organizations will go through a major skills shortage
in high value positions in the next 5-7 years
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Is This Talent Management?

THE FOLLOWING PREVIEW HAS BEEN APPROVED FOR

APPROPRIATE AUDIENCES
BY THE MOTION PICTURE ASSOCIATION OF AMERICA, INC.

www.filmratings.com Www.mpaa.org
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What’s Stopping Organizations from Managing
Talent Effectively?

Good News: There’s Buy-In...

* Only 1in 8 cited ‘our leaders don’t buy into
talent management’ as a show-stopper or
significant challenge.

* Only 1in 4 cited ‘not having the money to
invest’ as a show stopper or significant
challenge.

Bad News: Some Aren’t Quick Fixes...

* More than 4 in 5 indicated ‘managers do not
know how to manage people’ as being at
least a somewhat significant challenge.

* Nearly 4 in 5 pointed to ‘inefficient or
antiquated processes’ being at least a
somewhat significant challenge.
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Talent Profiles

Talent Profiles have become

more common in commercial

areas —business, sports, news
profiles

Provides an easy visual and
framework for discussing and
comparing talent

LinkedIn and other social
networking tools have
employees more accustomed to
building out their own pages
and information

YA © 2013 Appirio, In

Home Page for the World's Business Lea

Investing Technology Entrepreneurs|

E-Mail | «®delicio.us | Share | E3RSS | Print
Howard Schultz

Chairman, President and Chief Executive
Officer

Starbucks Corporation

Seattle, WA

Sector: SERVICES / Specialty Eateries
Officer since November 1985

57 Years OIld
HOWARD SCHULTZ, 571

| =

Starbucks Corporation a
chairman, president and
officer. Mr. Schultz has s
the board of directors sin|
1985, and in January 20
executive officer. From Jy
title of chief global strate

as chairman of the board
Lno 1004 Br Schulr o Current  vp. Global HR Solutions and Services at Starbucks Coffee

Elizabeth King ==
vp, Global HR Solutions and Services at Starbucks
Coffee Company

Greater Seattle Area | Retail

Company O

Past  wp, Business Systems at Starbucks Coffee Company CF
wp, Infarmation Management Services at Starbucks CF
Senior Consultant at McCready, Manigold & Ray
seeall ~

Education Penn State University
Recommendations 2 people have recommended Elizabeth

[\/IATT KEI\/IID . com/pub/elizabeth-king/1/96/562

GHT THROWS: RIGHT DRAFTED: DODGERS #6-JUNE. 2003 =3 Print 1
:VIA DRAFT BORN: 9-23-84, MIDWEST CITY OK HOME: MIDWEST CITY, 0K
. As an amateur athlete, Matt concentrated mostly on|
basketball; his high school team won back-to-back]
Oklahoma state titles. Gradually, his athleticism has|
made him one of MLB’s brightest young stars. An NL|
top-10 finisher in both RBI and stolen bases in 2009,
Kemp has “Willie Mays type of electricity,” according

Flag

on technology (IT) executive solving large, complex,
uman resources
es-Oxley compliance, and store systems

to Dodgers broadcaster Rick Monday.
COMPLEI'E MAJOR LEAGUE BATTING RECORD

o DODGERS 52 154 3
QN \(07 DODGERS 9% 2%
Mios ooocens 155 60

R\ |02 DODGERS 159 606 97

| MAJ. LEA. TOTALS 463 1658 267

DR R

08 LEAGu:
FOR TRACKING NFO, PLENSE SEE Vrerw TOFFS Com £oD!
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Workforce 2020

*  More social A\
* More collaborative

*  More connected / devices
* More 24/7

* Major shift from full-time to heavy
contingent workforce

Workforce 2020

The Workforce of 2020 will be driven by heavy
collaboration, matrix structures and virtual work
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Generations Working Together

Qur four generation workforce provides challenges
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Generation Z

GENERATION

NET GENERATION —_ PLORALIST
CONNECTED ANESSENGING

DIGITAL NATIVES = SOCIAL CHRCLES
CAREER ORIENTED
ECONORIC DECLINE FASHION
ONLINE IPRESENCE ANOULTI-TASK
INSECURITY / TOLERANCE / GLOBAL
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Mobile / Collaboration
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Platform Shift from ERP to Cloud

— Most HR Software written before
Internet was born Patorm shi

Cloud

— Designed for HR department — not workforce

— Most systems implemented as
payroll solution, not human capital
management solution

All organizations will need to upgrade/
re-implement/replace in the next 1-4 years

) 4 © 2013 Appirio, Inc. - Confidential



Usability Drives New Era Of Business
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Applification of Work
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So...What Has Changed To Create This Storm?
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The Workforce

* More Mobile
* More Collaborative

* More Social

 More 24/7

* More In Need Of Leadership / Direction
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Your Technographic

Critics

Joiners

Spectators

?

"

i
— ! " . Publish a blog
Creators - Publish your own Web pages

[ Post ratings/reviews of products or service
- Comment on someone else’s blog
- Contribute to online forums

| Contribute to/edit articles in a wiki

N
- Upload video you created
- Upload audio/music you created
L Write articles or stories and post them )
~

S

NG

@
Collectors ®—". Use RSS feeds

- "Vote"” for Web sites online
& Add "tags”"to Web pages or photos

- Maintain profile on a social networking site
- Visit social networking sites

« Read blogs

- Listen to podcasts

- Watch video from other users

- Read online forums

- Read customer ratings/reviews

Inactives ©—(None of the above

/i )\ J\.

Groups include consumers
participating in at least one
of the indicated activities at
least monthly
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Rebranding of “normal data”

Size Matters

New Information
3 V's — Volume, Variety, Velocity



YOU
NEED

KNOW







- Create Workforce Technology Strategy

* Create Workforce Intelligence Strategy
© What To Me

i




OUR TIME IS

LET’S NOT
NVASTE IT
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